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Assistant Treasurer

Company Background

The Treasury Recruitment Company is a specialist Treasury Recruitment company who provide treasury specialists at all levels from Treasury Analyst to Group Treasurer.

The company was established in 2002 and our successful track record is based upon a proven ability to work with clients to deliver tailored individual solutions, utilising recruitment methodologies including; Contingent, Exclusive and Retained.

The Treasury Recruitment Company manage permanent, contract and interim positions across the global treasury market, working closely with corporate and professional services clients throughout Europe, USA, Middle East, Far East and Australasia.

Google Map Link: The Treasury Recruitment Company Office
Link to Company Website: The Treasury Recruitment Company
The Role:
Reporting to the Group Treasurer, this is an exciting opportunity to join a large treasury department of 10 treasury professionals. 

Key Accountabilities:

· Be responsible for liquidity planning and management, including ensuring that surplus cash is effectively identified and invested and associated counterparty and currency risk is managed in line with GTP.

· Drive process improvement through effective use of systems, whilst maintaining robust controls environment.

· Establish a suite of KPIs for operational activity and use to benchmark performance. 

· Work with the [senior] Assistant Treasurer to ensure that all OpCo financing needs are met and that they have efficient operational treasury and banking arrangements. Provide support for retail cash & cards contracts and tender processes. 

· Be responsible for Group operational banking arrangements and facilities including overdrafts, guarantee lines trade and supplier finance, and for ensuring proper use of guarantees and letters of comfort around the Group.

· Maintain, update and where possible standardise all Treasury related documentation including intra-group loans, operational banking facilities, EMTN related agreements and ISDAs.

· Ensure high quality and timely reporting of Treasury activity & metrics, production of interest forecasts and work for the Interims and Prelims including input to the Annual Report and Accounts.

· Support and manage the Group Cash Manager and Treasury Associate in fulfilling their roles and ensure sufficient personal development and coaching support.  

Deliverables:

· Develop and report against operational efficiency KPIs

· Ensure Group and OpCo banking arrangements are fit for purpose

· Manage and develop Group Cash Manager and Treasury Associate

The Candidate:

· Graduate with minimum 5-6 years post education experience, including at least 3 years in Corporate Treasury

· AMCT qualified. MCT and/or qualified accountant desirable

· Good technical skills, numerate, accurate, organised and thorough work style

· Effective people manager, strong coaching ability and excellent interpersonal skills

· Proficient communicator, numerate, methodical and organised with attention to detail

· Self-starter with a flexible approach to working and a willingness to engage a variety of tasks

· Ability to converse in French an advantage

The Application Process:
For further information about the position and to apply please either:

Call Mike Richards on +44 203 084 9838 or email mike@treasuryrecruitment.com
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Assistant Treasurer, Funding & Exposure Management

Company Background

The Treasury Recruitment Company is a specialist Treasury Recruitment company who provide treasury specialists at all levels from Treasury Analyst to Group Treasurer.

The company was established in 2002 and our successful track record is based upon a proven ability to work with clients to deliver tailored individual solutions, utilising recruitment methodologies including; Contingent, Exclusive and Retained.

The Treasury Recruitment Company manage permanent, contract and interim positions across the global treasury market, working closely with corporate and professional services clients throughout Europe, USA, Middle East, Far East and Australasia.

Google Map Link: The Treasury Recruitment Company Office
Link to Company Website: The Treasury Recruitment Company
Job Description

The role of Assistant Treasurer, Funding and Exposure Management, is a new role reporting to the Treasurer of the UK Capital EMEA business. Together with one direct report, the Assistant Treasurer will be responsible for the front office activities on a daily basis. The core responsibilities will be to manage the cash position for the short and medium term based on business forecasts, execute FX trades to eliminate the FX exposure, execute derivative trades and Match Funding to eliminate / minimize the interest rate exposure, execute investment transactions within the investment policy, manage the internal and external borrowings, liaise with the Deposits team, and support business units with respect to cash management infrastructure.

It will be necessary for the Assistant Treasurer to work closely with business units, Tax, Legal, Finance, Risk and various Corporate Treasury functions on a day-to-day basis. From time to time there will be projects related to the daily work that the Assistant Treasurer will be expected to lead or participate in. 

Functional Responsibilities:

The Assistant Treasurer, Funding and Exposure Management is accountable for:

Cash Management: Responsible for daily cash positioning based on cash forecasts, net deposit movements, Investment maturities and FX/Derivative transactions. Sources and uses of funds will include investments, intercompany loans and cash pools and Interbank deposits. Responsible also for working with Corporate Treasury, business units and banks to ensure that the most efficient cash management infrastructure is in place (Bank account management, cash pooling etc).

Foreign Exchange: Working with the market risk team, and based on daily reports and business forecasts, responsibility will be to understand the nature of FX exposures and to close gaps appropriately. Tools will include non-sterling intercompany loans, and executing spot trades and FX forwards. Tasks will also include FX exposure reporting, monitoring against ALCO policy limits and managing the relationship with the FX counterparty to ensure smooth execution and competitive pricing of trades.

Interest Rate Exposure: Working with the market risk team, and based on daily reports and business forecasts, responsibility will be to understand the nature of interest rate exposures and to close gaps appropriately. Tools will include fixed rate intercompany loans, and executing derivatives on a statutory basis and Match Fundings on a Management basis. Tasks will also include Interest rate exposure reporting, monitoring against ALCO policy limits and managing the relationship with the derivative counterparties to ensure smooth execution and competitive pricing of trades. Responsibility will also be for understanding future interest rate exposure and anticipating appropriate funding. 

Investments: monitor the investment portfolio against the policy requirements. Identify and recommend new investments as surplus funds or maturities necessitate. Execute Investment transactions and management relationship with custodian and brokers as appropriate. Report on Investment activities as required from time to time for internal management and ALCO purposes.

Funding: Determine intercompany funding requirements for short, medium and long term, and execute draw downs and repayments as necessary. Work with tax and legal to ensure agreement on structure and documentation. Review and recommend opportunities for external funding as needed, and manage existing external bank debt. 

Alternative Funding: Work with External administrator and funding team to manage transactions and the daily process for the flow of information.

Cash Forecasting: Responsible for the daily management of the cash forecasting process and work to constantly improve the process. Analyse variances ad take action as appropriate.

Treasury projects: Participate in or lead projects as required either relating to Treasury initiatives or cross functional initiatives. 

Competencies 

Leadership, vision and direction

Recommends strategic direction for Cash Management, Funding and Exposure management to the Treasurer.  Is visionary – communicates the big picture which enthuses commitment. Demonstrates and creates self-coaching culture amongst peers and operates with uncompromising values. Acts with integrity in carrying out this controlled function. 

Influencing and negotiating 

Can negotiate in tough situations with both internal and external groups. Can settle differences with minimum noise, and can win concessions without damaging relationships.  Can be both direct and forceful as well as diplomatic.  Gains trust quickly of other parties to the negotiations.  Has a good sense of timing.

Stakeholder management

Understands the big picture and the benefit of relationships inside and outside the organisation.   Extensive net-working and communication skills.  Creates a well of support and ensures that he/she understands values and issues important to their stakeholders.  

Cultural direction and embedding

Drives action to ensure a culture of integrity and superior operating standards, ensuring legal and regulatory standards are core to the organization.  Embeds a customer focused culture. 

Relationship building 

Builds relationships easily and effectively with others irrespective of their status or background. Able to establish professional relationships with people regardless of their status. Acts with integrity towards others and builds trust.  

Issue and conflict management

Identifies issues quickly.  Builds appropriate rapport and builds constructive and effective relationships. Uses diplomacy and tact to unblock problems and issues.  Resolves differences through negotiation skills to identify win/win solutions to achieve progress.  Can collectively manage plural points of view.  

People Management and teaming

Can energize teams through inclusiveness and connection with people, builds loyalty and commitment.  Values diversity and can leverage peer relationships. Able to manage the performance and development of self and others.

Understanding of Business strategy 

Has an understanding of the firm’s model and position in relation to its peers, key sources of revenue and the impact of external factors on the business strategy and model.  Identifies, monitors and manages, the key risks and vulnerabilities relating to the firm’s business strategy and model. 

Insight to Governance oversight and controls

Contribute to, establish and maintain rigorous governance structures.

Regulatory framework and requirements

Has an understanding of the firms operating standards, customer and control mechanisms.

Candidate Requirements:

· Proven Treasury experience in relevant areas

· Knowledge of Treasury systems and processes

· Financial Services experience

· Self-motivated individual with the ability to energize others

· Comfortable interfacing with senior leadership

· Ability to work under tight deadlines and to prioritize under pressure

· Broad business perspective with proven strategic analytical capability 

· Articulate and confident presenter and communicator 

· Strategic thinker - can create & execute concrete action plans

· 2nd European Language, desirable 

The Application Process:
For further information about the position and to apply please either:

Call Mike Richards on +44 203 084 9838 or email mike@treasuryrecruitment.com
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Assistant Treasurer / 

Head of Markets, Transactions and Trading

Company Background

The Treasury Recruitment Company is a specialist Treasury Recruitment company who provide treasury specialists at all levels from Treasury Analyst to Group Treasurer.

The company was established in 2002 and our successful track record is based upon a proven ability to work with clients to deliver tailored individual solutions, utilising recruitment methodologies including; Contingent, Exclusive and Retained.

The Treasury Recruitment Company manage permanent, contract and interim positions across the global treasury market, working closely with corporate and professional services clients throughout Europe, USA, Middle East, Far East and Australasia.

Google Map Link: The Treasury Recruitment Company Office
Link to Company Website: The Treasury Recruitment Company
The Role
Reporting to the Vice President Corporate Finance & Treasury, the position will take responsibility for the;
· Trading and management of a derivatives portfolio 

· Monitoring of the Group-wide implementation of the Group Treasury-Global Markets core functions of hedging FX and commodity prices and interest rate risks

· Monitoring and analysis of capital market developments with a focus on the implementation of the risk strategies developed

· Control and transfer of technical requirements to the Global Markets department in the standard risks and technical processes

· Development of hedging strategies, assessment of new hedging instruments and control of the use of derivatives in the foreign exchange and raw materials sector.
· Responsibility for the development and conclusion of framework agreements as a business basis for the control and implementation of counterparty management as part of the implementation of the developed risk strategy

· Developing, defining, and implementing short and long-term investment strategies

· Conceptual and operational implementation of the developed liquidity risk strategy

· Developing and maintaining bank relationships to maintain an optimal and sustainable group of financial service providers

· Discussions with regulators and central banks in the respective locations to ensure the treasury strategies in regulated markets, such as in the regions of China, South America, etc

· Responsibility for the conceptual adaptation of front office processes to constantly changing regulatory requirements and global business model (customer) needs

· Responsible for the preparation of reports and decision-making documents for the board of directors and various committees

· Methodical and conceptual further development of activities as well as support and management of integration and transformation projects in the front office environment

The Candidate
The ideal candidate will have a degree in a numerate discipline or comparable and at least 10 years relevant professional and respective leadership experience. 

They will have excellent knowledge in trading concepts of capital markets in currencies, commodities and interest rates paired with several years’ experience on a trading desk at a financial institution or in a global multinational environment. 

They will be experienced in the valuation of financial instruments, relevant accounting treatments and the management of financial risks.

Additionally, they will have:

· Knowledge of quantitative corporate finance - concepts and instruments for risk simulation and management, valuation of derivatives and asset management

· A very good understanding of macroeconomic relationships, capital market developments and other related areas within treasury, accounting, and project management

· In-depth and up-to-date knowledge of regulatory requirements for the major FX markets.
· Experience in the practical handling of derivative financial instruments and in negotiations with external counterparties; concrete capital market trading experience

· Safe handling of MS Office, front-office systems, ideally programming knowledge in mathematical/statistical software

· Proven experience in professional and disciplinary leadership in previous jobs

The Application Process:

For further information about the position and to apply please either:

Call Mike Richards on +44 203 084 9838 or email mike@treasuryrecruitment.com
